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is made, a majority in support thereof should be ascer-
tained by ballot, which shall be sufficient to render
probable a substantial and continuous preponderance
of approval (of course only during the currency of the
agreement), as well as to enlist public sympathy and so
bring outside public opinion to bear upon the dissentients.
How large that majority should be is a question for con-
sideration. A bare majority of each side would probably
be insufficient for the purpose; a two-thirds majority
would seem a fair arrangement and probably an effective
one. The calculation should be based, on the one side
on the number of work-people ordinarily employed, and
on the other side on the ordinary output; and the Chief
Industrial Commissioner should be entrusted with the
supervision of the ballot and the acceptance of the results.
In order that the agreement should represent not a hastily
patched up peace, but a settled intention, we propose
that no agreement secured by the intervention of the
Chief Industrial Commissioner after a strike should be
legally recognized until it had been in operation at least
three months.

In return for recognition it would be proper for the
State to insist that provision should be made in every
agreement :

1.  That due notice during the currency of the agree-
ment should be given by either party of proposed changes
in terms of employment under the agreement.

2.  That due notice should be given by either party of
an intention to terminate the agreement.

3.  That work should not be suspended by strike or
lock-out, until disputes had been presented to a joint
tribunal.

4.  That means should be arranged to decide questions
of interpretation.

5.  That the joint tribunal should be so constituted as
to reach finality by a majority vote.

It may be urged that disputes may arise involving
questions of principle on which the parties may be
unwilling to surrender their right of strike or lock-out